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While all but the most 
hard-core junkie can go cold 
turkey long enough to pass 
a pre-employment drug test, 
a well-run random testing 
program is a company’s best 
offense against drug use on 

the job. (See related story on this page).

The key to a successful random program is 
providing your program administrator with 
a current employee list. In those industries 
where turnover is high, you should provide a 
new employee list every month. More stable 
work places can probably get by updating 
their list on a quarterly basis or when they 
have a change.

Current random lists are critical to  
ensure your program is fair to all covered 
employees and that it fully complies  
with DOT regulations. It may also be  
a contract requirement.

Compliance is your insurance policy should 
DOT, or your contract administrator, decide 
to audit your company.

Here is what DOT has to say about 
random testing:

“The selection of covered employees 
from random alcohol and controlled 
substances testing shall be made by a 
scientiþcally valid method, such as a 
random number table of a computer-
based random number generator that 
is matched with employees’ Social 
Security numbers, payroll identiþcation 
numbers, or other comparable 
identifying numbers. Under the 
selection process used, each employee 
shall have an equal chance of being 
tested each time selections are made.

“The employer shall randomly select 
a sufþcient number of employees for 
alcohol testing during each calendar 
year to equal an annual rate not less  
than the minimum annual percentage 
rate for random alcohol testing 
determined by the DOT mode. For 
controlled substances testing, the 
employer shall randomly select a 
sufþcient number of employees for 
controlled substances testing during 
each calendar year to equal an annual 
rate not less than the minimum annual 
percentage rate of 50 percent of 
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Random testing is best offense against drug use 
By Matthew Fagnani, C-SAPA, C-SI, President, WorkSafe, Inc.
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WorkSafe: Your industry expert
WorkSafe, Inc. offers a full spectrum of workplace drug and alcohol program services at its ofþce on 36th and C Street in Anchorage 
and instant results testing for your worksite. WorkSafe provides corporate training, drug and alcohol testing consultation services, 
pre-employment drug and alcohol screening, return-to-duty services and follow-up testing. It also has on-call personnel 24 hours a day 
if an employer's work shifts require testing availability around the clock. For more information regarding a drug-free workplace, contact 
WorkSafe at 907-563-8378.

To contact WorkSafe during regular ofþce hours, call 563-8378 (TEST).
To request an after hours drug or alcohol test, call 888-227-8642.

Matthew Fagnani ð C-SAPA, C-SI
273-2407

Tom Englehart 980-6716

Don Bisby 729-5518

Diane Owens 727-5507

Al Stoddard ð C-SAPA 729-5506

Dana Blair 729-5503

Dave Popken, PA-C 729-5514

Michael Bell 301-7782

Evan Zavatone 351-0848

WorkSafe taps industry veteran as Director of Operations
WorkSafe hired Tom Englehart as its new Director of Operations.

Englehart brings more than two decades experience in the development, marketing, sales and management 
of health care services, including occupational health, employee assistance and drug and alcohol testing and 
treatment programs.

Englehart moved to WorkSafe from Magellan Health Services in Anchorage, where he progressed from 
Account Executive to Director of Account Management and General Manager. He holds a Masters of Arts 
degree in college and community counseling from the University of Akron (Ohio) and has worked as a mental 
health clinician in both inpatient and outpatient settings.

List generation
key to success
Depending on which DOT 
department you are regulated 
by, many companies are 
required to have drug and 
alcohol testing. The mode 
of transportation you use 
determines if employers must 
randomly test 10 percent of 
their employees for alcohol 
and 50 percent of their 
employees for drugs.

When the State of Ohio
introduced random drug testing, 
they found absenteeism dropped 
91 percent, there were 88 
percent fewer problems with 
supervisors and a 97 percent 
decrease in on-the-job injuries. 

One plastics company realized 
many workers were taking 
amphetamines to keep awake  
after they lengthened shifts to 12 
hours. Staff found tell-tale powder 
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